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ment of Career Se ce personnel into flexible positions without requiring
the revision of planning papers or the reclassification of positions.
This notice introduces a further step in the direction of flexibility and
it establishes a new relationship between the process of position analysis
and the sdministration of personnel by Career Services.
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;L« ﬁm The classification of new positions and the reclassification of existing
positions, whether limited or flexible, will be accomplished with the
minimum necessary review if sﬁEﬁ classification a%%:?%aifi?ification
-obden is accompanied by compensating changes wh&eh—resu}%~§n no increase
in the everage grade of the Career Service concerned.

fb‘ ?N Classification actions resulting in an increase in the average grade of
a Cereer Service will require Jjustification both with regard to the posi-
tion or positions affected and with regerd to the importance and weight

of the general requirements placed on that Service.
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